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PREAMBLE
'J.'his Agreemen t made thi s :::fU(I
-f' d,7, I 9 <J
~
. is' between the
Bridg~hampton Board of Education .andI the ivil Service Employees
Association, Inc., AFSCME Local 1000, AFL-CIO, Bridgehampton School
unit covering the non-instructional employees of the District. This
Agreement shall be effective July 1, 1996 and shall continue in full
force and effect until June 30, 2001.
ARTICL~ 1.: RECOGNITION
By virtue of satisfactory evidence submi~ted by the CSEA in the form of
duly signed designation cards, the District does hereby recognize the
CSEA as the sole and exclusive representative for all non-instructional
personnel. The period of unchallenged.. exclusive rep~esentative status
for the CSEA shall be the maximum period of..time permitted under the
Taylor Law. The two (2) secretaries to the Superintende~t are excluded
from bargaining unit.
ARTICLE ll: RIGHTS Q1:~ ~
Section ~: Exclusive Riqhts
CSEA shall have the sole and exclusive right with respect to other
~mployee organizations to represent all' employees in the heretofore
defined negotiation unit in any and all proceedings under the Public
Employees. Fair Employment Act, under any other applicable law, rule,
.
regulations, or statutes, under the terms of this Agreement; ~to
designa;e its own representatives and to appear before any appropri~te
officials of the District to effect such representation; to direct,
manage and govern its oWn affairs; to determine those matters which the
membership wishes to negotiate and pursue all such objectives by the
District or any of its agents. The CSEA shall have the sole and
exclusive righ.t to pursue any matter or issue including, but. not
limited to, the grievances and the appeal procedure in this agreement,
and to pursue any matter or issue to any court of competent
jurisdiction, wh~chever is appropriate; and shall not be held liable to
gi ve any non-member any of it.~ professional, legal, technical, or'
specialized services.
Section A: Dues Deduction
.
The District shall deduct uniformly and c9nsistently from the wages of
employees and remit to the CSEA at Albany, New York, regular membership
dues and other authorized deductions from those employees who have
signed the appropriate payroll deduction permi tting such deductions.
The District a~rees to remit such 'monies exclusively for the CSEA as
the recognized exclu~ive. negotiating agent for the employees in these
units. .
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Sec'ti.Q1l 1: Aaency~
. .
Any member in the barga1n1ng unit that chooses not to b:come a ~emb~r
in the CSEA will have agency shop fees deducted from the1r salar1es 1n
the manner provided by Section 208 (3)(b) of the Civil Service Law of
the State of New York. These fees will be remitted to the CSEA ag the
recognized exclusive negotiating agent for the e~ployees in these
uni ts .
Section~: Information
provided an employee has given previous written approval bearing his or
her signature, the District shall provide to the CSEA the employee's'
full name, home a~.~ress, social security number, item, number, job
title, work location, insurance deductions and starting date of
employment.
ARTICLE.Iil: RIGHTS Qf.=nm EMPLOYEES
. .. . t .Sect~on ~: D~scr~m~na ~on
Any e~ployee covered by the provisions of this Agreement shall be free
to join or refrain from joining the CSEA without fear or coercion,
reprisal, or penalty from the CSEA or the District.
..
Section £: Union Activities
Employees may join ,and take an active role in the activities of the
CSEA without fear of any. kind of reprisals for the District or its
agents. '
ARTICLE~: GRIEVANCE AHQ DISCIPLINARY PROCEDURE
~Section~: Coveraae
Non-instructional employees who have completed twelve months of service
with the District shall have protection under Article 5, Section 75 bf
the Civil Service Law or the provisions of the grievance procedure, at
the option of the affected employee. -
Section 2: ReDresentation
Throughout all stages, the employee must be allowed to have a
representative~ This may be either an attorney, a CSEA representative,
or a person selected by the employee. However, the CSEA will not be
l.iable fO.r any fees incurred by a representative not first approved by
the CSEA, .Inc.
Section ~: Grievance/Disciplinarv Procedure'
All employees of the bargaining uni t shall be enti tIed to' use the
fol1.owing procedure in the settlement of grievance and disciplinary
actions.
Step 1: The 'employee orally and informally confers with his or her
immediate supervisor.
Step 2: If the. grievance is not resolved by the immediate supervisor
after the Step .1 conference, the employee should request. in wri ting
wi thin' 30 days of the step 1 deci'sion a review of the determinationof
he immediate supervisor by the Chief School Administrator.
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Step, 3: If the grievance is not resolved by the C~ief School
Administrator after the second step of the proced~re, a wr~tten appeal
may be made to the Board. The Board will review the appeal at the next
regularly scheduled Board meeting, providing time permits for inclusion
on the agenda. Otherwise, the grievance will be reviewed at the next
~eeting of the Board. A decision from the Board will be rendered no
1ater than 60 ~alendar days from the second step decision.
step 4: If the grievance has not been resolved by the Board, a
tripartite committee consisting of one person chosen by the CSEA, one
person chosen by the Board, and one person chosen from a PERB panel
mutually agreed upon, shall meet .tp resolve the grievance with a
binding decision presented to both parties. The parties shall share
the cost of the party chosen from the PERB panel. .
ARTICLE Y: LEAVE ENTITLEMENTS
Section ~: ~ Leave
Bargaining unit employees shall receive 15 sick days per year and may
accumulate up to a total of 195 days in the first year of this
agreement, 210 days in the second year of this agreement, and 225 days
in the third year of this agreement and there~fter.
A. Sick Leave. Buvback - Employees who have accumulated between
50 and 80 sick days have the option of purchasing back up to
30 days from the District at the rate of two-for-one.
Employees who have accumulated more than 80 sick days may
purchase back up to 15 days at the rate of two-for-one.
~
. B. On-the-Job-rniuries An employee who suffers an
on-the-job-injury compensable under Worker's Compensation
will receive 80% o.f his/her full' pay for the time'lost untIl
compensation payments begin, thereafter, the employee will be
paid 80% of his/her full sal~ry with his/her compensation
payments to be assigned to the District.
The employee shall file all .forms and attend all Worker's
Compensation hearings as required. If at the end of one year
from the date of the injurY the employee is still unable. to
return to work, the District shall have the right to direct
the employee to be examined by a physician of the District's
choice. .
If it is determined that the employee can not assume his/her
duties, the District shall have the right to separate the
employee from service pursuant to applicable laws.
The employee will be reimburse~ by the District for any
monies above the 80% that the District receives from the
Worker's Compensation claim.
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c. The District recognizes the establishment of a Sick Bank for
the purpose of providing un! t members stricken wi th
catastrophic illness or accidents with the extension of
needed sick .leave after they have exhausted all of their
accumulated leave.
A committee made up of one member of the CS~ unit and one
. individual designated by the District shall meet and review
any requests for leave from the Sick Bank. The committee
shall make a recommendation to the Board of Education who
shall then decide if the requested leave shall be granted.
D. A unit member may apply in writing for a leave of absence
without pay for up. to one year. Said applications are
subject to approval by the Board of Education.
Section z: Vacation Leave
Employees of the bargaining unit will be entitled to the fOllowing
vacation time per school calendar year:
Clerical Custodial
6-12 months
1-10 years
11-20 years
20 years or more
9 days
14 days
19 days
24 days
9 days
16 days
22 days
29 .days
~
A. Prior approval must be given by
Administrator before utilizing vacation leave. the Chief School
B. The District will notify all bargaining unit employees at
least 60-days in advance -'of the number of vacation days standihg
to their credit prior to the end of the District's fiscal yegr.
The District will also notify the employee that,.without the
approval of the superintendent, the employee may lose the vacation
entitlements to their credi t if they do not utilize them by the
end of the fiscal year. .
c. In no case will a bargaining unit member lose vacation time
to their credit if they are denied the opportunity to use the days
within the fiscal year.
Section'~: Holidavs
The' District recognizes the following paid holidays for bargaining unit
emp1oyees:
A. Custodial Staff:
Independence Day
Columbus Day
Thanksgiving Day
Christmas Eve
New Y'ear'sEve.
President's Day
Martin Luther King Day
Labor'Day
Veterans Day
Day after Thanksgiving
Christmas Day.
New Year's Day
Memorial Day
, . f -4~
In addition, one Floating
that school is not in session.
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Holiday that may be used on any day
There are a total of 14 holidays. If a ~oliday falls on an
employee's regular day off, the employee will take the hOliday as
per the scheduled observance by the school calendar year. In no
case will there be less than 14 holidays per year.
1. Uni t members required to work on a hOliday will receive
their regular pay at time-and-one half and one extra day's
pay at regular time.
. ..
B. Clerical Staff:
Clerical staff shall work and r~ceive holidays as indicated by the
school calendar year and shall work ten(10) additional days.-
1. Unit members required to work on a holiday will receive their
regular pay at time-and-one half and one extra day's pay at
regular time.
C. Compensatory Time
~,
Section~: Personal Leave
Two non-accumulative personal days per year will be allowed for each
bargaining unit employee. Unused personal days shall be accumulated as
sick leave. Personal days are subject to the superintendent's
apprpva1as far in advance as possible.
Employees working additional time over the standard workweek
shall have the option of taking compensatory time off at a
time-one half basis rather than pay, subject to the approval of
the school superintendent.
Section ~: Bereavement Leave
During" the term of this agreement, each .employee in the bargaining
unit, for each occurrence, will be entitled to bereavement leave,
without loss of payor benefits, as follows:
A. Five(S) consecutive school days will be granted in the
event of a death in one's immediate family;
B. Two(2) school days will be granted in the event of the
death of a family member other than the employee's immediate
family.
Section i: Jurv"~ Leav~
An employee who serves on jury duty shall receive his/her
for all time spent on jury duty. Payment received from
excluding reimbursement for travel expenses, will be turned
District.
regular pay
jury duty,
over to the
-S-
ARTICLE n: WAGES AHD. HOURS Ql. !!Q.RK
Section ~: Hours 2f ~
The regular hours of work will be as follows:
A. Clerical - 7:30 - 3:30 (1 hour lunch)
8:00 - 4:00 (1 hour lunch)
wi th the approval of the District, clerical employees may
work summer hours including:
7:30a.m. - 1:00p.~)
,8:30a.m. - 2:00p.m.
9:30a.m. - 3:00p.m.
i. The tour of duties for clerical employees will be determined
by seniority with the District.
B. Custodial - Summer hours for custodians shall be 7:00am -
5:30pm, four days, per week. The summer schedu~e shall be
coordinated by the Head Custodian in a way that there shall be at
least one custodian on duty every day. The Superintendent and
Head Custodian may .reassign any custodian D.ot performing under
this system back to a five days a week schedule. '
~
It is understood that the above language shall be in effect
for the 1996 summer schedule. In September of 1996 the
Superintendent shall meet wi th the Head Custodian and a CSEA
Representative and mutually agree if the 1996 summer schedule
system shall remain in effect or return to the prior summer
schedule as follows:
Custodians and Head Custodian shall work 7:OOam - 3: 30pm,
five days per week.
Section 2: Overtime
A. Overtime compensation will be paid at the rate of time-and-one
half the normal rate 'of pay. Overtime is considered all work b~yond
the'normal work week.' '
B. Work performed on Sunday will be paid as double-time.
C. Work performed on holidays will, be paid in accordance with the
ho1iday section of this agreement.
Section ~: Emerqencv/Recall
A minimum period of one (1) hour for 'all emergency. calls or for added
work. at time-and-one half the normal rate of pay, exclusive of
overtime.
Sectio~ !: Out-of-Title Pay
'
aargaining unit employees will be entitled to out-of-title pay after
working at the higher title three(3) consecutive work days or ten(lO)
~ccumulatiye ~ork days over the course of one(l) .contract. year,
.exclusiv,e of vacation substitution. The temporary appointment to the
higher title must be approved by the District.
. ,
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~ec't:ion 2,: Entrv Level Salaries
A. If the District hires a new employee at a higher rate. of pay than
current employees in the same job title, all current employees will be
brought up to the same rate of pay as the new employee.
~ection f: Inclement Weather ,
If school is cancelled due to inclement weather, custodians
expected to report for work at the normal time or as early
practicable. Removal of snow from sidewalks shall be
responsibility of the custodial staff.
are
as
the
."'Section 1: Commencement
.
custodial personnel may be requ~red to work up to 'four(4) hours on the
day prior to Comm'encement and on Conunencement Day. Payment shall be in
accordance with the o~ertime provision.
Section 1: Shift Differential
A District employee who works beyond 6 p.m. and/or before 6 a.m. shall
be compensated at an additional $1.15 per hour for each hour within the
shift differential range.
Section 2: ~ Ad;ustments
Wage adjustments for the five(5) years of this agreement shall be
as follows:
..
1
I
fA
1996-1997 - 4%
1997-1998 - 4.2%
1998-1999 - 4.7%
1999-2000 - 5%
2000-2001 - 5.3%
ARTICLE~: ,INSURANCE
S~~tion 1: Health Insurance
The District will. provide at no cost to all bargaining unit employees
the Empire Core Enhancement individual or family plan. The District
has the right to change insurance carriers provided that the benefits
remain substantially the same between the current health insur.ance
carrier and the proposed new health insurance carrier.
Prior to changing carriers, the District will notify the Union of
its intent to change health insurance carriers. The District will
provide the Union with the proposed benefit package of the alternate
carrier and the Union will have no less than 30~days' upon receipt of
proposed benefit package to the CSEA, Inc., representative to review
the proposals and submit suggestions.
If there is a dispute. concerning "substantially the same
benefits., both the. District and the Union agree to submit the dispute
as' per the negotiated grievance procedure. There will be no change in
.the benefit plan until a decision is rendered by the grievance panel.
This decision will be final and binding on the District and th~ Union
regarding this Article." ,
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1Section 2: ~ealth InsuranceBuvback ,
unit 'employees who opt for Mno coverageM will be reimbursed fifty(SO)
percent of what the health insurance would have cost the District.
eection ~: Dental Insurance
The District will provide to all bargaining unit employees the CSEA
Employee Benefit Fund Equinox Dental Plan for individual. or family at
no cost to the employee.
Section ~: ODtical Insurance
The District will prov~de to all bargaining unit employees the CSEA
Employee Benef.i"tFund Gold-12 Plan for individual or family at no cost
to the employee.
ARTICLE YIll,: RETIREMENT bH12. SEVERANCE BENEFITS
Section ~: Retirement.
The District will enroll all bargaining unit employees in the
non-contributory plan Section 75-E: member no longer required to make
any contributions for purchase of annuity. All members, regardless of
previous individual election, are eligible for ret'irement allowance at
age 65. Any contributions made by the employee will provide a~uity in
addi tion to pension paid" b}p employer. Employees hired after July 1,
1976" shall be covered by the Tier III plan as per New York State law.
Employees hired after July 1, 1985, shall be covered by the Tier IV
plan as per New York State law.
Employees who notify the District of their intent to retire and
~~ho have been employed at least 12 years of continuous service to the
.
District if hired before 1986 or 15 years of continuous service if
hired after 1986 shall be granted the following benefits:
A. The negotiated health benefits during the employe~'s
retirement,at no cost to the employee, and;
B. Payment for thirty-fiveC3,5) ,percent of all accumulated
sick leave up to a maximum of 78 days.
Section A: Survivor's Benefit
In ,the event of the death of an employee, the employee's estate or
other beneficiary as designated by t he employee in writing to the
District by the employee shall be compensated for the full cash value
of all unused vacation days, personal days, holidays,' accrued overtime,
accrued compensatory t~me,. and accrued sick time standing to the credi t
of the employee at the time of his/her death.
, ARTICLE IX: LONGEVI~
Section ~:. Lonqevitv Entitleme~ts
Longevity in~rements shall be paid by separate check based on the
following' schedule:
.
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'Years of Service Amount
10 to
20 to
25 to
30 to
35 to
and including 19
and including 24
and including 29
and including 34
each year thereafter
$750.00
$1,000.00
$1,250.00
$1,500.00
$1,750.00
ARTICLE X: MISCELLANEOUS
$ection .1.: Messenaer Service,
"
Bargaining unit employees will not be utilized for messenger. service,
except for the current mail service duty.
Section 1: Hail Service
The Head Custodian will receive an additional $100.00 per month (12
months) for use of his/her own car to pick up and deliver mail when
school car is not available for duration of this agreement.
",
Section ~: Hail Service Substitute
In the event that the head custodian is not aV,ailable to p.erform the
mail service duty, the bargaining unit me~~er performing the task will
be entitled to compensation for performing the same.
..
Section ~: ~ 2f Private Vehicles
Use of an employee's private vehicle by the District for other than
mail run business, the employee will be compensated at the current IRS
~-;et rates.
Section ~: Tuition Reimbursement,
The District will reimburse employees 100' for approved courses upon
comp1.etion of course. Employees, must have approval for the cou;-se
prior to submi tting for reimbursement. Employees will be reimbursed
'within 30-days after submitting to the District proof of their fina1.
, passing grade or grad~s.
Section ~: Seniority
Seniority shall be defined as the length of actual service to the
District. Promotions shall be based on qualifications, abilities and
seniority. Where qualifications and abilities are equal, seniority
wi1.1 pe the determining factor.
Section z: Activitv Fund
~
There shall be an annual stipend of $150'0 to the uni t member who is
responsible for the District's Activity 'Fund. This responsibility
s~a11 be' first offered to CSEA unit memb~~s before being given to
,non-uni t members. At any time a non-uni t member ceases the Acti vi ty
Fund it will again be offered first to CSEA members. '
-9-
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ARTICL~ XI: REDUCTION-IH-PORCE
In the case of a reduction-in-force due to a lack of work or other
economic reasons, the layoff will be in accordance with Section 80,
80Ca), and 81 of the New York State Civil Service Law and shall apply
to all competitive, non-competitive, and labor class employees. The
District agrees that all Manpower, JIPA, temporary casual, per diem,
provisional, and probationary employees holding the same title or doing
the same job duties as a permanent employee whose titIe has been
e1iminated shall be terminated before a permanent employee is put on
layoff.
. ..
ARTICLE XIX: LEGISLATIVE APPROVAL
It is agreed by and between. the' parties that any provision of this
Agreement requiring legislative action to permit its implementation by
amendment of law or providing the additional funds therefore, shall not
become effective until the appropria~e legislative body has given
approval.
ARTICLE XIII: nQ STRIKE PLEDGE
The CSEA does hereby affi~ that it does not assert the right to
strike against any government nor assist nor participate in any such
strike, nor to impose an obligation to'conduct, assist, nor participate
in such a strike.
~
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96-97 97-98 98-99 99-00 00-01
York Blank 26,937.73 28,069.12 29,388.39 30,857.81 32,493.27
.
".John Daniels 36,794.24 3 8 , 3 3 9 '. 60 40,141.56 42,148.64
-44,382.52
Martin Howard 26,937.73 28,069.12 29,388.39 30,857.81 32,493.27 ..
Maureen Mecagni 18,843.76 19,635.20 20,558.05 21,585.95 22, '7 30 . 00
. .
SalarY Schedule
..
~
,.
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IN WITNESS WHEREOF the parties have set their hands and seals this
d 7 :day of Jvn ~ , 1996.
Board of Education of Bridgehampton
-Union Free School District, Town of
Southampton
By:
By: Jl~ y AI~
Thelma Harris
V.P., Board of Education
Civil Service. Employees
Association, Inc., Bridgehampton
School District Unit
By:
~~e~~
President, SEA Unit
By:
By: ~JL~ ~
Michael Kraut~amer
CSEA, Inc., Labor Relations
Specialist
# .
. .
, This \lill serve as an ~.g::.:-.nant betYeen CSEA, Inc. Local 1000, ~
AFr,-CIO az:1d the Board of EcJt:C<..L:.c.i'.of the Bridgehampton Union Free School
District, to m:XJify the terms v-Z .i\.rticle VII, Section 5 of the current
collecti ve bargaining agreement. Employees rray now opt to place any part
or. or the full contribution into a tax sheltered annuity, as well as for
the East End Financial Group Enhanced Coverage Option Life Insurance-
Policy.
.
The choice of the two options and the percentage of the
contr~bution to be used for each option s~all be at the sole discretion of
each employee.
CSEA, Inc. Local 1000, AFSCME, AFL-CIO Bridgehampton School District
by:~
by:-
.
/Baroara RI15-~en I
.
LRS
.
.
by: A~ ~~
Dorothy Hedges / . ;'Pres., EA Un1t .
!/j~
Date:ItLc~ ~2> 11'13
/
I I
'
/
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CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.Loco/lOOO AFSCME. AFL-C/O
~
~ICHOL.-\S La:\IORTE. Region Presidenl RONALD KING, Region DircC.lnr
July 24, 1996
, .,
Mr. John Edwards
Superintendent of Schools'
Bridgehampton Union Free School District
Montauk Highway
Bridgehampton, New York 11932
Dear John:
Please find enclosed an updated and correct version'of the contract. I added the
sentence relating to the clerical stoff holidays which ison page five subsection B.
Mistakenly, this was left out in the prior draft. I also corrected a couple of typo's also on
~
page five.
I would appreciate it if you would make this the official copy that the Districtkeeps
on file and see that Mr. Wyche receives a copy. . .
If I could be of any help, please call me. .Thanksfor your assistance arid
understanding in this matter.
Sincerely,
(Y) Lei'! Cv\.-'C ~1 ~/..c>-?t\..L,
"
Michael Krauthamer
Labor Relations Specialist
MK/cc
Enc.
cc: J. Donlels
lONG ISLAND REGION OFFICE. 3 GARET PLACE. COMMACK. NEW YORK 11725 .(516) 462-0030/ FAX: (516) 462-0039
'
.
.. C.8teeA.'
,.
l
9/20/01
MEMORANDUM OF AGREEMENT
Except as modified herein, the contract between the Board of Education of the
Bridgehampton Union Free School District and the Civil Service Employees~ Association, Inc.,
Bridgehampton School Unit, Suffolk County Local 852, expiring June 30, 2001, shall remain in
full force and effect.
This Memorandum shall be subject to ratification by the Board of Education and the
membership of the unit. The parties' respective teams agree to recommend such ratification to
their principals.
1. Tenn: July 1, 2001 through June 30, 2005.
2. Article IV. Grievance and Disciplinary Procedure. Section 1. Coverage: ADD at
the beginning of the first sentence the words "Except as otherwise set forth in this section," and
ADD as a second sentence "Employees hired on or after July 1,2001 shall only be entitled to the
protections of Article 5, Section 75 of the 'Civil Service Law if such individuals are otherwise
eligible for such protections in accordance with the tenns of that law. Such employee shall
however be entitled to the protections of the grievance procedure in accordance with this
section."
~ 3. Article IV. Grievance and Disciplinary Procedure. Section 3,
GrievancelDisciplinary Procedure. Step 1: ,ADD as a second sentence: "Grievances which are
not initiated at Step 1 within forty-five (45) days of when the employee knew or should have
known of the grievance or disciplinary action are waived."
4. Article IV. Grievance and Disciplinary Procedure. Section 3.
GrievancelDisciplinary Procedure: Step 2: ADD as a second sentence: "The Chief School
Administrator shall issue a Step 2 decision within thirty (30) days of receipt of the Step 2
grievance. "
5. Article IV'. Grievance and Disciplinary Procedure. Section 3.
GrievancelDisciplinary Procedure. Step 3: ADD to the end of the first sentence the words
"within thirty (30) days of the decision of the Chief School Administrator, or if there is no
decision from the Chief School Administrator, within thirty (30) days of when such decision
should have been issued."
6. Article V. Leave Entitlements. Section 1(B): ADD at the beginning of the first
paragraph: "Except as otherwise set forth in this paragraph," and ADD as a new second sentence:
"For employees hired on or after July 1, 2001, the District's obligation to pay eighty (80%) of
salary shall be limited to one (1) year from the time of the injury."
7. Article V. Leave Entitlements. Section I(B): ADD at the end of the second
paragraph: ''The provisions of this subdivision shall not limit the District's right under Education
Law Section 913, or the right to tenninate employees who suffer an on-the-job injury in
accordance with applicable law."
8. Article V. Leave Entitlements. Section 2: MODIFY clerical vacation days to
equal that of custodians as follows: "1-10 years: 16 days"; "11-20 years: 22 days"; and "20 years
or more: 29 days."
9. Article V. Leave Entitlements. Section 3. Holidavs: The third paragraph shall
state: "In Addition, one floating holiday that may be used on any day that school is not in
session."
10. Article V. Leave Entitlements. Section 3. Subparagraph C:
DELETE everything after the words "shall have the option of' and
ADD "receiving overtime compensation at time and one-half or
compensatory time at time and one-half. Employees who have
ejected compensatory time shaU obtain the Superintendent's
approval prior to utiJizing such compensatory time. Employees
who earn compensatory time during any school year, but who do
not utilize such compensatory time prior to September 15thof the
foHowing school year, shall have such time converted to its
equivalent in pay at the hourly rate for the year in which it was
earned, and paid by the District."
11. Article V. Leave Entitlements. Section 5: DELETE subdivision B and ADD:
~ B. For purposes of this section, "immediate family" shall be wife,
husband, son, daughter, father, mother, brother, sister, mother-in-
law, father-in-law, grandparents, brother-in-law, sister-in-law and
stepchiJdren.
12.
paragraphs.
Article VI. Wages and Hours of Work. Section 1(B): DELETE first and second
13. Article VI. Wages and Hours of Work. Section 1(B): DELETE the last paragraph
and replace with:
Custodial - Shifts for custodi.al employees shall be as follows:
6:00 a.m. - 2:00-p.m.
7:00 a.m. - 3:30 p.m.
2:00 p.m. - 10:00 p.m.
3:00 p.m. - 8:00 p.m.
. Should the District wish to create additional shifts, unit members
hired prior to July 1, 2001 will be pennitted to volunteer for such
shifts, but may not be required by the District to work such
additional shifts.
14. Article VI. Section 9. Wage Adjustments: DELETE "five (5)" and replace with
"four (4)" and DELETE percentage increases for 1996-1997 through 2000-2001, and replace
with: "2001-2002 - 4.5%; 2002-2003 - 4.5%; 2003-2004 - 4.5%; 2004-2005
_ 4.5%."
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15. Article IX. Longevitv. Section 1. Longevity Entitlements: DELETE everything
after the words "foHowing schedule", and replace with:
Years of Service Amount
10 to and including 19
20 to and including 24
25 to and including 29
30 to and including 34
35 to each year thereafter
$1,000.00
$1,250.00
$1,500.00
$1,750.00
$2,000.00
16. Article X. Miscellaneous. Section 5: ADD as a new third sentence: "Approval of
courses for tuition reimbursement purposes is subject to the absolute discretion of the
Superintendent of Schools."
17.
follows:
Article XIV. Tax Sheltered AnnuitvlLife Insurance: Create a new article as
~
In July of each year the District shall contribute $1,000 to each
employee which the employee may elect to receive in cash, as a
contribution toward a tax sheltered annuity, or as a contribution
toward the East End's Financial Group Enhanced Coverage Option
Life Insurance Policy, or any combination thereof.
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this _ day
of August, 2001. .
Dated: {Dlr/a I
BRIDGEHAMPTON UNION FREE
SCHOOL DISTRICT
4-t?~~~.
By: Dr. Theodore Grocki
Superintendent of Schools
Dated: Ik/o/
CSEA BRIDGEHAMPTON SCHOOL
UNIT, SUFFOLK COUNTY LOCAL 852
By:Ri~l~s
Labor Relations SP~iaJist
/J
~ ~A£6~
By: Martin Howard --
President, CSEA Unit
Datedl/H~ /
s:\bridgehampton\moa\csea
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